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1. IMosicHuTEILHAA 3AIMCKA

1.1. Heanb u 320294 AUCHUILIHHBI

1. Lenb AUCHUIUINHBI - CHOPMUPOBATH y CTYJCHTOB KIIFOUEBbIE KOMIIETCHIINH, 3HAHHS, YMEHUS,
HaBBIKH, HEOOX0IUMBIE Il Oy Iyliel mpodecCuOHaIbHON AEATEIbHOCTH, CBA3aHHBIE C
ITIOHUMAaHUEM POJIA MEKIYHAPOJHOU TPYAOBOU AEATEIBHOCTH B COBPEMEHHOM SKOHOMUYECKOM
Pa3BUTHH B YCIOBUAX INI00AIU3aLMH.

3azayy IUCUUIUIAHBL:

® OBJIQJETh TEOPETHUYECKUMHM OCHOBAMU MUIPAIIMOHHBIX IPOLECCOB, C(HOPMUPOBATH
YMEHUE IIPUMEHATh METOAUYECKUA MHCTPYMEHTAapUH B IPAKTHUYECKOW W HAay4YHOU
NESTEIIBHOCTH;

e 0003HauUUTh 3aKOHOMEPHOCTH (HOPMUPOBAHMS MHPOBOIO pbIHKA TpyJda M KaHaJbI
IIOCTYIUICHHUs] TPYAOBBIX PECYPCOB;

® J1aThb IEIbHOE TIPEICTaBICHUE OO0
NESTEIbHOCTH;

® U3yYuTh MNPHUHLHUIBL, MOJEIU MEXAYHApOIHOW (YHUBEPCAIbHOM), pErHOHAIbHON MU
HallMOHAJIbHOM TPYAOBOM ITOJIUTHKY;

e BBEIPabOTATH KyJIBTYPY HAYYHOTO MBIIUICHHUS, COBEPLUICHCTBOBAHNE YIEOHO-
OpraHU3alMOHHBIX YMEHHUI U HaBBIKOB.

DBOJIIOLMH, CTPYKTYpE€ MHUPOBBIX TPYIOBOHI

Z[I/ICI_[I/IHJ'II/IHa peaIM3yeTCsd HA HHOCTPAHHOM A3bIKC.

1.2. IlepeyeHb NJIAHUPYEMBIX Pe3yJIbTATOB 00y4YeHHUsI 10 JUCHHMIIJIMHE, COOTHECEHHBIX €
HHIMKATOPAMH J0CTHKEHUS KOMIIeTeHIN

NPUOPUTETHI COOCTBEHHOU
NEeSTEIbHOCTH U CHOCOOBI
€€ COBEpILECHCTBOBAHUS Ha
OCHOBE CaMOOLICHKH

MIPEUTOKEHUS
00pa3oBaTeNbHBIX YCIYT
JUTSL BBICTPAauBaHUS
TPaeKTOPUHU COOCTBEHHOTO
Ipo(heCCUOHAIILHOTO POCTa

Komnerenuus Nuaukaropsl Pe3yabTaThl 00yuyeHus
(K01 1 HAUMEHOBAHUE) KOMIIEeTeHII U
(K01 1 HAMMEHOBAHUE)
VK-6 VK-6.3 3uamu: cnocobdwl oyenxku mpebosanuii
Cnocoben ompenensate U | OueHUBaeT TpeOOBaHUS PUIHKA mMpyoa
pean30BbIBAaTh pBIHKA TpyJa U Ymemo: oyenusamo mpebosanus

PUIHKA mMpyoa

Braoemw: nasvikom évicmpausans
mpaexmopuu co6CmeeHHO20
npogheccuoHanbHO20 pocma ¢ Onopoll
Ha mpebo8aHus polHKA mpyoa

VK-6.5

Bri6upaer 310poBbe
cOeperaroiye TeXHOJIOT I
JUISL TIOJI/I€pIKAHUS
3I0pOBOTO 00pa3a KU3HHU C
y4eToM (U3UOJIOTHYECKUX
0COOEHHOCTEH Opranusma

3namu: ocnosHble mpebosarus K
opeaHu3ayuU YCiosuti mpyoa

Ymemo: opeanuzosvieams pabouee
NPOCMPAHCMBO 8 YCI0BUAX NOOOEPIHCKU
300p08020 0OPA3A HCUHU

Bnaoemu: Hagvikamu opeanuzayuu
pabouezo NPoCmMpaHcmea ¢ yuemom
Qusuonocuneckux ocobenHocmet
opeanusma

ITK-1
Bnanenue npuemamu u
METOIaMH pabOTHI C

I1K-1.3
KonTponupyer u oneHnBaer
KauecTBa

3namb: memoovl oyeHku Kavecmaeda
Pe3yIbmamusHOCmuy mpyoa
Ymems: konmponuposamo u




IIEPCOHAIIOM, METOJaMU
OLICHKH Ka4yeCcTBa U
pe3yIbTaTUBHOCTH TPyJa
IIepCOHAJIA IPENITPUATHS
TYPUCTCKON UHAYCTPUHU

pPe3yIbTaTUBHOCTHU TPYa
IIEPCOHAIA IPEATPUATHS
TYPUCTCKOM UHAYCTPUHU

oYeHUBamb pe3yIbmamueHoCmy mpyoda
nepcoHana mypucmcKkozo
npeonpusmusl

Brademu: nasvikamu Konmpois u
OYeHKU Kauecmea pe3yibmamueHocmu
mpyoa

1IK-5

CriocoOeH puMeHSTh
JTUCTaHIIOHHBIC
TEXHOJIOTUHU

TIOBBIIIICHUS

KB (UKAITTH

IIEPCOHAJIA IIPEATIPUATUI
chepnl

TypU3Ma B pETMOHAX W/WIIN
TYPUCTCKHX KJIacTepax

IIK-5.1

JleMOHCTpHUpYET HaBbIKU
MPOBEACHUS aHAIN3a
JUCTAHIIMOHHBIX
TEXHOJIOTU MOBBIIIICHUS
KBaJIM(pUKAIMK TTepCOHaa

3Hamuv: n00x00bl K npoeedeHUo
00yUYeHUsI COMPYOHUKOB OP2aAHUZAYUU
Ymemyw: onpedensmo neobxooumocmo
nOBblULeHUsl K8ATUDUKAYUU
COmMpPYOHUKA MYPUCIICKO20
npeonpusimuisi

Braoeem: nagvikamu poBeICHUS
aHaJKM3a TUCTAHIIMOHHBIX TEXHOJIOTUH
MOBBIIICHUS KBATU(PUKAIIUU TIEpCOHATIA

1IK-5.2

JleMoHCTpUpYET YyMEHHE
MIPOBOJIUTH AHAJIU3
MaTepualbHO-TEXHUYECKUX
pecypcoB, HEOOXOAMMBIX
JUIsL OpraHu3aluu
MTOBBIIICHUS KBATH(PUKAITUU
NepcoHalia NpeAnpUsITHI
chepsl Typu3Ma B peruoHax
W/WTH TYPUCTCKHUX
KJIacTepax 3a cuer
WCIIOIb30BAHUS
JUCTAHITMOHHBIX
TEXHOJIOTUI

3Hamub: no0xoowvl K aHaiuszy
MAMePUAIbHO-MEXHUYECKUX PeCypCcos,
He0bX00UMbLX OJIs1 OP2aAHU3AYUU
nOBblULeHUSl K8ATUDUKAYUU
compyOoHUKo8 cghepvl mypusma
Ymemv: nposooums ananusz
MamepuanibHO-MexXHU4eCKUX pecypcos
He0OX00UMbLX OJis1 OPeaAHU3AYUU
NOBblULeHUs K8ATUDUKAYUU NEPCOHANA
npeonpusamutl cghepvl mypuzma 8
pecUOHax u/unu mypucmcKux
KIACmepax 3a cuem Ucnob306aHusl
OUCMAHYUOHHBIX MEXHON02ULL
Braodemu: nasvikom opeanuzayuu
onpeodenenus d¢hghexmuenoii hopmwl
nOBbIULEHUSL K8ATUDUKAYUU
COMPYOHUKO8 HA NPEONPUAMUAX
cghepvl mypusma

1.3. MecTo tMcuMIJIMHBI B CTPYKTYpe 00pa30BaTeJIbHOI MPOrpaMMbl

JucuuruinHa «Teopust KOHTPakTOB M PBIHOK TPYyJa» OTHOCUTCS K 4YacTH, (OpMHUPYEMOii
y4aCTHUKaMH 00pa30BaTENIbHBIX OTHOUIEHUH OJ0Ka JUCIUIUIMH Y4eOHOro IUIaHa.
Jlnist OCBOGHMS JAMCLUIUIMHBI HEOOXOAMMBI 3HAHUS, YMEHUS U BIAJCHUSA, CPOPMUPOBAHHBIE B
XO0JIe M3yUEHUs CIIEAYIOIIMUX AUCHUIUIMH U MPOXOXKACHUS MPaKTUK: «AHalN3 II00aTbHBIX TPEHIOB
Oyayero», «IIpakTHKYM IO TEXHOJIOTHSIM OPTaHU3aLUU TYPUCTCKON JEATEIIbHOCTUY.

B pesynprare OCBOEHUA AMCUUILIMHBI

bopMHUpYIOTCS  3HAHUS,

YMEHUA W BJIAACHUA,

HCO6XOI[I/IMBIC I U3Yy4YCHUA CIICAYIOIUX JUCHUIINIMH W IMPOXOKACHUA ITPAKTHUK!: «MaCTep-nnaH
TYPHUCTCKOI'O ITPOCKTA U IMPAKTHKHU €TI0 COCTABJICHUA®, ((Hpe}I)II/IHJ'IOMHaSI IMPpaKTHUKa».




2. CTpyKTYypa TUCHHMIIHHBI
O6mmas TpyA0EMKOCTh TUCHHUTUIHHBI COCTaBisgeT 3 3.€., 108 akagemMuueckux 4acos.

CTpyKTypa JUCHUIIMHBI 1JIsl 04HOH ()OPMBbI 00yUeHUsI

O0beM IUCHUIUIMHBI B (OpME KOHTAaKTHOM paboThl OOydYalomUXCS C MeJaroruyecKuMu
paboTHUKaMu ¥ (WIIK) JHUIIAMH, TPUBIECKAEMBIMH K peaau3aliu 00pa3oBaTEIBHON MpOrpamMMbl Ha
MHBIX YCIOBUSX, IPU MPOBEICHUH YUEOHBIX 3aHATHH:

Cemectp | Tum yueOHBIX 3aHATHI KonnuectBo
4acoB
2 Jlexumn 8
2 CemuHapbl/J1a00paTOpHBIE PaOOTHI 12
Bcero: 20

O0beM AUCHUILTUHBL B (POpME CAMOCTOSTEIEHON paOOThl 00YYAIOIIMXCSl COCTABISET 78
aKaJICMUYECKHX YacOB.

The total labor intensity of the discipline is 3 credits, 108 academic hours.

Structure of the discipline for full-time education

Scope of the discipline in the form of contact work of students with teachers and (or) persons
involved in the implementation of the educational program on other conditions, when conducting
training sessions:

Term Type of training sessions Number of
hours
2 Lectures 8
2 Seminars/laboratory work 12
Total: 20

The volume of the discipline in the form of independent work of students is 78 academic hours.

3. Coep:xanue AUCHUILIMHBI

Ne | HammenoBanue pasaesia Copepxanue
JAMCIMILTHHBI
1 MupoBoit  (rnoGanbHbli)  pbiHOK | McTopust Bompoca. DTambl CTaHOBJICHHS MHPOBOTO
Tpyaa PBIHKa TPY/Ia, CBI3aHHBIEC C H3MCHEHHEM POJIH (hakTopa
TpyJa B CHCTEME MEXIYHApOIHBIX SKOHOMHUYECKUX
World (global) labor market OTHOIICHWA W  BO3MOXKHOCTEH  HCIIOJIb30BaHUS

rnobanbHOM pabouelt cuibl B HHTEpecax CyObEeKTOB
MHUpPOBOW OSKOHOMHKM Ha 0a3e CyIIeCTBYIOIIETO
MeXIyHapoaHoro paszznenenus tpyaa (MPT). Tpu
JTama  TreHe3uca  MHPOBOTO  pBIHKA  TpyJa:
npoTorno0anbHelii  peiHOK Tpyaa (1870-1914); sran
(dbopMUpOBaHUS PETHOHAIBHBIX PBHIHKOB Tpynaa (1950-
1980); aTan ycKOpeHHOI MHTErpalui HAIIMOHATBHBIX U
PETHOHAIBHBIX PHIHKOB TPYyJa B €IMHBIA TI00AEHBINA
pbiHOK TpyAa (1980 — HacTosmee Bpems).

OKOHOMHUYECKHE, JaeMorpaduyeckue, COLHUAIbHbIE U
npoure daxkTopsl (HOPMUPOBAHUS PHIHKA TpPYAA.




Mexanusmbl  ¢opmupoBaHus  CTpykrypsl  MPT:
MeXIyHapoaHas MUTpanus pabouei CHJIBI,
MEXIyHApOJAHasi TOPIOBJIsL, TMpPSMbIE HWHOCTPAHHbBIC
uaectuiu (ITMM) u «He3aBHUCHMBIE KOMMEPYECKHE
KOHTPAKTBD» (MEXTyHapOTHBIH ayTCOPCUHT
(omopuHT), €cTeCTBEHHOE BOCITPOU3BOCTBO paboyeit
CUJIBI, npodeccuoHaIbHas IIOATOTOBKA u
npodeccuoHanpHas ajanranus B YCIIOBUSAX
rio0anu3anuu.

Background. Stages of formation of the world labor
market associated with the change in the role of the
labor factor in the system of international economic
relations and the possibilities of using the global labor
force in the interests of the subjects of the world
economy on the basis of the existing international
division of labor (MRT). Three stages of the genesis of
the world labor market: proto-global labor market
(1870-1914); the stage of formation of regional labor
markets (1950-1980); the stage of accelerated
integration of national and regional labor markets into a
single global labor market (1980 — present).

Economic, demographic, social, and other factors of
labor market formation. Mechanisms for forming the
structure of the MRI: international labor migration,
international trade, foreign direct investment (FDI) and
" independent commercial contracts "(international
outsourcing (offshoring), natural reproduction of the
labor force, professional training and professional
adaptation in the context of globalization.

HanmoHaneHBI PBIHOK TpyAa Kak
CErMEHT MUPOBOI'O PBIHKA TPyJa

National labor market as a segment
of the global labor market

TpaHcHaIMOHATM3AIIHS pBIHKA Tpyaa.
KOHKYpEeHTOCTIOCOOHOCTh ~ HALIMOHAJIBHOTO  pPbIHKA
TpyAa KaK COBOKYIHOCTH YCIIOBHH (POPMUPOBAHHS €ro
NOTEHIMajda,  BIMAOMMX  HAa  3(p(EKTUBHOCTh
BOCIIPOM3BOJCTBA W HCIOJh30BAHWE HAIMOHAIBHBIX
TPYAOBBIX PECYpCOB B YCIOBUSX IJI0OATH3ALMH.
@dakTopbl  BIMAHUS HAa  KOHKYPEHTOCIIOCOOHOCTH
HallMOHAJBHBIX PBIHKOB TpyAa: 1) JlOKalbHBIE WU
DHJIOTEHHBIE, CO3JAI0IINE TPENIOKEHIE paboveld CHITBI
(3amuieHHass MOOMIIBHOCTb, KaueCTBO YEJIOBEYECKOTO
MOTEHIINAaa, BUTAILHOCTh pabovell CHIIBI, YPOBEHBb
BHenpeHus u wucnonb3oBanus MKT); 2) rnobanpHbIe
WJIA DK30T€HHBIE, CO3/IAf0IINe CIIPOC Ha pabouyro CHITy
(TpaHCHAIMOHAIN3AIHS, BHEIIIHETOProBast
TrOepamr3arms, MEXIyHapoaHass  MOOMIBHOCTh
paGoueit cunbl). Bimsaue Ha  3¢pdekTuBHOCTH
BOCIIPOM3BOJICTBA HAIMOHAIBHBIX TPYIOBBIX PECYPCOB
U (QOopMHpPOBAaHME HAIMOHAIBHBIX PBIHKOB TpyJa
MEXIYHAPOAHOU TOPIOBIIH, MEXIYyHApOIHOU
MOOWJIBHOCTH paloueil CHIIbl, BUTAIBbHOCTH paboueit
CHJIBI, Ka4eCTBA YEJIOBEUECKOr0 MOTEHINAJa, CTEIICHU




WMHHOBAIIMOHHO- TEXHOJIOTUYECKOM 3aBUCHUMOCTHU
pBIHKA TpyJda, TMOKOCTH pBIHKA TPYy/Ad, COLUAIBHOM
0e301acHOCTH paOOTHUKOB.

CerMmeHTanusi pPBIHKOB  TpyJa pPa3BUTBIX  CTpaH.
Tunonoruss crpan mupa 1Mo QopmMe HUX yd4acTus B
1JI00QIbHOM MHUTpAIuy Pabovei CHIIBI.

Transnationalization ~ of  the  labor  market.
Competitiveness of the national labor market as a set of
conditions for the formation of its potential, affecting
the efficiency of reproduction and use of national labor
resources in the context of globalization. Factors
influencing the competitiveness of national labor
markets: 1) local or endogenous, creating a supply of
labor (protected mobility, quality of human potential,
vitality of the labor force, level of introduction and use
of ICTSs); 2) global or exogenous, creating a demand for
labor (transnationalization, foreign trade liberalization,
international labor mobility). Influence on the
efficiency of reproduction of national labor resources
and formation of national labor markets of international
trade, international labor mobility, labor vitality, quality
of human potential, the degree of innovative and
technological dependence of the labor market, labor
market flexibility, social security of employees.

Segmentation of labor markets in developed countries.
Typology of world countries by the form of their
participation in global labor migration.

TpynoBele pecypchl:  CTPYKTypa,
COCTaB, paclpeieIeHnue 0 CTpaHaM
U pETMOHaM

Human resources: structure,
composition, distribution by
country and region

MexayHaposiHas Murpanus pabodeid cuibl BO BTOPOMH
nojroBuHe XX B. Kak BaXHas 4YacTh Ipolecca
MHTEPHALNOHAIN3ALAN MEXIYHApOIHOU
XO3SIICTBEHHOMN JKU3HMU. TpynoBsie pecypchl:
CTPYKTYypa, COCTaB, OTJIMYHME OT IMPOYUX PECYPCOB,
pacnpezeneHue 1Mo cTpaHaMm U pervoHaM. OCHOBHbIE
[IOKA3aTeNM, W3MEPSIONME YHCICHHOCTh TPYIAOBBIX
pecypcoB.  MupoBoil  pBHIHOK  pabodeil  CHIIBL
HepaBHOMEPHOCTH KOJMYECTBEHHOTIO M KAYECTBEHHOTO
pasmenieHust paboueit cuipl 1o Mupy. OCHOBHBIE
0COOEHHOCTH JTUHAMUKHU npodeccuoHaIbHOM
CTPYKTYpHI U (OPM 3aHATOCTH AKTUBHOTO HACEJIECHUS
MHpa. Crpyxkrypa paboueii CHJIBL. Pons
MEXYHApOJHOTO OOMEHa TPYIOBBIMH pecypcaMu B
r06anu3anuy MUPOBOTO X034HCTBA.

WuTerpanus HalMOHAJIBHBIX PHIHKOB TPyJa B COCTaB
I00aNBHBIX TPYJIOBBIX pecypcoB. Crpoc HA MHUPOBOM
pBIHKE  TpyJa Ha  OMNpEACICHHBIE  KaTeTOPHH
pabOTHUKOB, BO3JEHCTBHE TJI00ATbHBIX (HaKTOPOB




BiausiHuA. Crennpuka BOCHPOHM3BOJCTBA TPYAOBBIX
PECYPCOB B paMKax HallUOHAJIBHBIX Y)KOHOMHK.

TpynoBoii moTeHIMan Kak BaXKHEHmUH ¢akTop
IPOM3BOJICTBA, €ro 3(()EKTUBHOE HCIOJIb30BAHUE HE
TOJIKO B paMKaxX HAaIllMOHAJIBHOI'O XO3sMCTBA, HO U B
MaciTadax MeXyHapoAHONH 3KOHOMHUKH.

International labor migration in the second half of the
20th century as an important part of the process of
internationalization of international economic life.
Labor resources: structure, composition, difference
from other resources, distribution by country and
region. Key indicators that measure the size of the
workforce. Global labor market. Unevenness of the
quantitative and qualitative distribution of labor around
the world. The main features of the dynamics of the
professional structure and forms of employment of the
active population of the world. Structure of the labor
force. The role of international labor exchange in the
globalization of the world economy.

Integration of national labor markets into the global
labor force. Demand in the global labor market for
certain categories of employees, the impact of global
factors of influence. Specifics of labor resource
reproduction within national economies.

Labor potential as the most important factor of
production, its effective use not only within the national
economy, but also on the scale of the international
economy.

MurpanoHHble TPYJAOBBIE MTOTOKH
B CHUCTEME MUPOBOT'O PBbIHKA TPyZa

Migration labor flows in the system
of the world labor market

@akTopsl MEXKIYHAPOAHOW TPYJOBOM  MHIPALMH.
DKOHOMHYECKOE HEpPaBEHCTBO MEXKJIy OOrareiIMU H
O0enHpiMH cTpaHamu. [lemorpaduueckuii aucOanasc.
CBsi3u MeXIy CTpaHaMH Bble3Ja U Bbe3aa. [ mobanbHas
nH(poOpMallMOHHAsT U TpaHcHopTHas ceTb. CemeiiHble
cTparermv.  MwurpaunoHssle  cetu.  MHCTUTYTBI
nocpeAHUKoB. Ponb mMmMnopra MHOCTpaHHOM paloueit
CHWJIBI  JUIi OKOHOMHMKM  TNPUHUMAIOLUIUX  CTPAaH:
BO3JICHCTBME HA HAUMOHAIBHBIA PBIHOK TpyJAa, Ha
TUHAMHUKY O0e3paloTHllbl, Ha YpOBEHb 3apabOTHOM
IJIaThl  MECTHOTO HAaceJeHMs, Ha YpOBEHb LI€H
BHYTPEHHEI0 pPbIHKA, Ha HAJOTH M TOCYyAapCTBEHHBIE
pacxonpl. CylIecTBYIOIIME METOAUKUA HCUUCICHUS
3 PEKTUBHOCTH TPUBJIEYCHUS MHOCTPAaHHON paboueit
cunbl. [IpeBpaiienune TpyIaSIIMXCA-MUTPAHTOB U3
BpeMEHHOro (¢akTtopa B CTPYKTYpPHBIE OJIEMEHT
WHAYCTPUANBHBIX M HEPTEeIO0ObIBAIOLUIMX  CTPaH.
BiusiHue skcropra Tpy10BBIX PECYPCOB HA DKOHOMHUKY
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CTpaH- JOHOPOB. JIeHEXKHbIE NEPEBOABI MUTIPAHTOB.
DOKOHOMHUYECKHE, JAeMorpaduyeckue, COLHAIbHBIE,
MOJUTUYECKUE, STHUYECKHUE, KYJIbTYPHO-PEIUTHO3HBIE,
rYMaHUTapHbIE MOCIEACTBHUSI MacIITaOHOW MHIpaluu
TPYAOBBIX pecypcoB. Poip MEXIyHApOIHOU TPYyAOBOM
MUTpPAllMd B Pa3BUTUU IJIOOATBHOTO YEJIOBEYECKOIO
MIOTEHIUAIA.

Factors of international labor migration. Economic
inequality  between rich and poor countries.
Demographic imbalance. Links between countries of
departure and entry. Global information and transport
network. Family strategies. Migration networks.
Intermediary institutions. The role of foreign labor
imports for the host economy: impact on the national
labor market, on the dynamics of unemployment, on the
level of wages of the local population, on the price
level of the domestic market, on taxes and government
spending. Existing methods for calculating the
effectiveness ~ of  attracting foreign labor.
Transformation of migrant workers from a temporary
factor to a structural element of industrial and oil-
producing countries. The impact of labor exports on the
economies of donor countries. Migrant money
transfers. Economic, demographic, social, political,
ethnic, cultural, religious, and humanitarian
consequences of large-scale labor migration. The role
of international labor migration in the development of
global human potential

4. O0pa3oBaTe/IbHbI€ TEXHOJIOTHH

Ne |HammenoBanme Buabl yueOHbIX
. Oo0pa3oBaTte/ibHbIE TEXHOJIOTHHI
n/n |pasaena 3aHATHH
1. (Muposoii Jlexyus 1. Besoounas nexyus
(rnoGasibHBIN) PHIHOK
TpyZza Cemunap 1. Paseepnymas 6eceoa c obcyacoenuem ooknaoa
CamocmosmenvHas Koncynsmupoeanue u npogepka domauiHux
aboma 3A0aHUL NOCPEOCMBOM DJIEKMPOHHOU NOUMbI
2. |HaumonanmbHBII Jlexyus 2. Jlexyus ¢ ucnonv3o8anuem 8UOeoMamepuaios
pPBIHOK  Tpyna Kak
cerMeHT  mupoBoro|Cemunap 2. /lenosas ucpa
pBIHKA TpyIa
CamocmosmenvHas Koncynemuposanue u npogepxa oomawinux
aboma 3a0aHUL NOCPEOCMBOM DJIEKMPOHHOU NOYUMbI
3. |TpymoBeie pecypcsr: |/lexyus 3. Jlexyus ¢ ucnonvzoeanuem npeenmayuu
CTPYKTypa,  COCTaB,
pacupenenenue  1mo|Cemunap 3. I'pynnosoe obcyscoeHue onopHvix 60NPoOcos
CTpaHaM U peruoHaM
CamocmosmenvHas Koncynemuposanue u npogepxa 0oMauiHux
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aboma 3A0AHUL NOCPEOCMBOM IIeKMPOHHOU NOYMbl
4.  |MurpanuoHHbIe Jlexyus 4-5. Jlexyus ¢ ucnonv3osanuem npeseHmayuu
TPYIOBBIE TIOTOKH B
cucreMe  mupooro|Cemunap 4-5. Pazeeprymas beceoa
pBIHKA TpyJa
Camocmosmenvuas  |Koncynemuposanue u nposepka 00MauiHux
aboma 3A0aHUll NOCPEOCMBOM JIEKMPOHHOU NOUMbI

B nmepuon BpeMEHHOrO MPHOCTAHOBICHUS TIOCEHICHHUS OOYYArOIIMMHCS TOMEIICHUH U
tepputopuun PITY s opranuzanuu yueOHOro npoiiecca ¢ IpUMEHEHHEM 3JIEKTPOHHOTO 00y4YeHUs U
JTUCTAHIIMOHHBIX ~ O00pa30BaTEIbHBIX TEXHOJIOTUHW MOTYT OBITh  HCIOJIB30BAHBI  CIICIYIOIINE
0o0pa3oBaTeNbHbIE TEXHOJIOTHH:

— BUJICO-JICKIINH;

— OHJIAWH-JIEKIIUH B PEKUME PEAIBHOTO BPEMEHH;

— DJIGKTPOHHBIE YUYEOHUKH, YIeOHBIC TOCOOMSI, HAYYHBIC U3/IaHUS B AJICKTPOHHOM BHUJIC U JIOCTYII
K MHBIM 3JIEKTPOHHBIM 00pa30BaTelIbHBIM pecypcam;

— CUCTEMBI JIJIsl SJIEKTPOHHOT'O TECTUPOBAHUS,

— KOHCYJIbTAIIMH C MCIIOJIb30BAHUEM TEJIEKOMMYHHUKAIIMOHHBIX CPE/ICTB.

5. OneHKa NJIAHUPYeEMBbIX Pe3yJIbTATOB 00y4YeHHUs!

5.1 CucreMa oleHUBAHUA

®opma KOHTPOJIA Makc. KoJIM4ecTBO 0aJ110B
3a ogny Bcero
paboty

Texkyuuii KOHTPOJIb:

- onpoc 5 6annos 30 6annos

- yuacmue 8 OUCKYCCUU HA CeMUHape 5 bannos 10 bannos

- KoHmpoavbHas paboma (memvi 1-2) 10 6annos 10 6annos

- KoHmponvHas paboma (memot 3-4) 10 bannos 10 b6annos

[TpomMexxyTouHast aTTeCTalUs — 3ayem 40 6annos

HToro 3a cemectp 100 GanmoB

[TonmyyeHHBIM COBOKYIHBIN pe3yabTaT KOHBEPTHUPYETCS B TPAJIUIIMOHHYIO KAy OLICHOK U B
1iKaity oueHok EBpornelickoil cucteMsl nepeHoca u HakorieHus kpeautos (European Credit Transfer
System; nanee — ECTS) B cooTBETCTBUM € TaOIUIICH:

100-6annpHast mkana | TpagunuoHHas mkana Lllzléjla_ﬂsa
95100 OTIINYHO A

83-94 B

68 — 82 XOpOIIIO 324TEHO C

gg : g; YIOBIETBOPUTEIHHO E

20 -49 FX

0-19 HEYJIOBIETBOPUTEIHHO HE 3a4TEHO F

Rating system
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Control form

Max. number of points

per job Total

Current control:

- survey

5 points 30 points

- participation in the discussion at the seminar 5 points 10 points

-control work (topics 1-2)

10 points 10 points

- test work (topics 3-4)

10 points 10 points

Intermediate certification — scoring 40 points

Total

of 100 points
for the
semester

The resulting aggregate result is converted to the traditional rating scale and to the rating scale of
the European Credit Transfer System (hereinafter referred to as ECTS) in accordance with the table:

100-point scale Traditional scale ECTS
95-100 excellent A

83 -94 B

68 — 82 good credited C

56 — 67 satisfactory D

50 - 55 E

(230139 unsatisfactory not credited EX

5.2 KpnTepml BBICTABJICHHUSA OLCHKH IO TUCHUIIIMHE

Bamwibsl/ | Ouenka mo Kpurtepun oueHku pe3yJibTATOB 00y4eHHUs M0 AUCHUILINHE

Hlkana | aucuunnHe

ECTS

100-83/ OTJINYHO/ BricTaBnseTcst o0ydaromemMycs, €CIH OH TITyOOKO M IMIPOYHO YCBOWI TEOPETUICCKUH H

AB 384YTEHO MPaKTUYECKUA MaTepHal, MOKET MPOJEMOHCTPHPOBATL STO Ha 3AHATHAX U B X0/
MIPOMEKYTOUYHON aTTEeCTAallHH.
OO0yuatromuiicss HCUEPIIBIBAIOIIE U JIOTHYECKH CTPOHHO M3/1araeT yueOHbIH MaTepua,
yMeeT yBSI3bIBaTh TEOPHIO C IMPAKTUKOH, CTIPABIIETCS C PELICHUEM 3a/1ad
podeccrOHaNbHOM HAIPABICHHOCTH BEICOKOTO YPOBHS CI0KHOCTH, MIPABMIBHO
000CHOBBIBACT MIPHUHSATHIC PEIICHUS.
CB00OOIHO OpHUEHTHPYETCS B yUeOHOM 1 Tpo(ecCHOHAEHON JITepaType.
Or1ieHKa 0 JUCIUIUINHE BBICTABIIOTCS 00yJaromeMycs C YI6TOM Pe3yIbTaToB
TEKyIIEeH W IPOMEXYTOUHOH aTTeCTAIHH.
Kommnerennnu, 3akperui€éHHBIE 32 TUCIHIUTHHON, COPMHUPOBAHBI HA YPOBHE —
«BBICOKHI.

82-68/ xopoino/ BricTaBistercst o0ydaromnieMycsi, €ClIi OH 3HaeT TEOPETHUECKUI U PaKTHUECKUi

C 384YTEHO MaTepHajl, IPaMOTHO H 10 CYIIECTBY H3JIaraeT ero Ha 3aHATHUSIX U B XOJe

l'IpOMC)KyTO'—IHOfI ATTCCTAlNH, HE AOITyCKasd CYIMICCTBEHHBIX HETOYHOCTEH.
OO0y4aronuiicss IPaBUIIGHO MIPUMEHSIET TEOPETHIECKUE TIOI0KEHUS IPH PEIICHUN
MPAaKTUYECKHX 3a]1a4 IPOPEeCCHOHANBHON HAPaBIEHHOCTH Pa3HOTO YPOBHS
CJIO)KHOCTH, BJIaJICCT HCOGXO]II/IMBIMI/I JJIA OTOTrO HAaBBIKAMH U HpI/IéMaMI/I.
JlocTaTo4yHO XOpOIIO OpUEHTHPYETCs B yueOHOH 1 NpodhecCHOHaIbHOM InTeparype.
Or1eHKa 1o AUCIMIUIMHE BBICTABISIFOTCS 00yYaronieMycst ¢ y4éToM pe3yJIbTaToB
TeKyIeH U IPOMEXYTOUYHOHN aTTeCTaLIH.

KomnereHuny, 3aKperui€HHbIE 32 JUCHUIIMHOMN, COPMUPOBAHBI HA YPOBHE —
«XOPOLIHH».
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Baaasl/ | Ouenka nmo Kputepun oueHkn pe3yaibTaToB 00y4eHUsI 10 JUCUUIJIMHE

HMIxana | gucHUIIAHE
ECTS

67-50/ YIOBJIETBO- BricTaBnsiercs obyuaromemMycsi, €Ciii OH 3HaeT Ha 6a30BOM YPOBHE TEOPETHUECKUN U

D,E

MpaKTHIECKUI MaTepHall, JOIyCKaeT OTASIbHBIE OIIMOKH IIPU €T0 M3JI0KEHUH Ha
3aHATUAX U B X0JI€ IPOMEKYTOUHON aTTECTALIHH.

OOyuJaronuics HCTIBITEIBAET ONIPEACIEHHBIE 3aTPy JHEHHS B IPIMEHEHUH
TEOPETHUYECKUX MOJIOKCHNH NPH PEIICHNH MPAKTHIECKHUX 3a7ad MPO(eCCHOHATBHON
HaINpaBIEHHOCTH CTAHJAPTHOTO YPOBHS CIIOKHOCTH, BIAJCET HEOOXOIUMBIMH IS
3TOro 6a30BBIMH HaBBIKAMH U IPHEMAMHU.

JleMOHCTpHpyeT NOCTaTOUYHBII ypOBEHb 3HAHUS y4eOHOM TUTEepaTyphl IO JUCLUIUINHE.
Or1eHKa 1Mo AUCIMIUIMHE BBICTABISIFOTCS 00yYaronieMycs ¢ y4éToM pe3yIbTaToB
TEKyLIeH U IPOMEXKYTOUHOM aTTECTALIMH.

KomnereHuuny, 3aKperui€HHbIe 3a JUCHUILIHHON, COPMUPOBAHBI HA YPOBHE —
«IOCTaTOYHBII».

purenbHO/
3a4TEHO

49-0/
FFX

HEYyIO0BJICT- BeicTaBnsercst o0y4aromeMycs, eclii OH He 3HaeT Ha 0a30BOM yPOBHE TEOPETHUECKHUI
W MIPaKTUYECKUI MaTepHal, A0IyCcKaeT rpyOble OIIMOKH IIPU €ro M3JI0KEHHH Ha
3aHATUAX U B XOJI€ IPOMEKYTOUHON aTTECTALIHH.

OOyJaronuics HCTIBITHIBACT CEPhE3HBIC 3aTPYAHCHHS B TPUMEHEHUH TEOPETHUECKUX
TIOJIO’KCHUH MPH PEIICHUH NMPAKTHYECKHUX 337ad MTPOQECCHOHANBHON HAIIPaBICHHOCTH
CTaH/IAPTHOTO YPOBHS CIOKHOCTH, HE BlIaJIceT HEOOXOIUMBIMH JUTS 3TOTO HaBBIKAMH U
MIPUEMaMH.

JeMoHCTpHpYyeT (parMeHTapHble 3HAaHHS Y4eOHOI JIUTepaTyphl IO TUCLUIIIIMHE.
Or1ieHKa Mo JUCLUIUINHE BBICTABILIIOTCA 00yUaromeMycs ¢ y46TOM pe3yIbTaToB
TEKyLIed U IPOMEXYTOUHOM aTTECTALIMHU.

KomnereHnuy Ha ypoBHE «JIOCTaTOUHBIN», 3aKpEIUIEHHBIE 3a TUCIUIUIMHON, He
c(OpMHUPOBaHBbI.

BOPHTEIBHO/
HE 3a4YTCHO

5.3 OueHouyHble cpeacTBa (MaTepuHadbl) AJdf TeKYyIIero KOHTPOJS YCHeBaeMOCTH,

NPOMEKYTOUYHOM aTTeCTAUMU 00Yy4AIOIIMXCS M0 TUCIUIITTHHE

ko

wmn

7.
8.
9.

Tempsl occe

Teopust KOHTPAKTOB B Pa3HBIX CTpaHax

TeHeBol PBIHOK TPyAa: BBI30BBI U YTPO3bI

[TpaBoBoe oGecrnieueHne pbIHKa TpyAa

Oco0eHHOCTH «y/AaJeHHOW paboThl» B paMKaX pbIHKa TpyJa
KoHTpakTHast OCHOBA TPYI0BOM MUTPALIUH

Bormpockl kK KOHTPOJIBHBIM paboTaM
MurpannoHHble TOTOKU: XapakTep, GopMupoBaHue, (PaKTOPbI BIUSHHUSL.

MupoBo# pbIHOK TpYJla: CYHUIHOCTh, OCOOEHHOCTH B COBPEMEHHBIX YCIOBHUSX.
@dakTopbl BIUSHUA Ha GOPMHUPOBAHUE, COCTOSIHUE U IMHAMUKY MHUPOBOT'O PhIHKA
TpyZa.

TpynoBeie pecypchl: CTPYKTypa, COCTaB, paclpeiesIeHUE 110 CTPAHAM U PErMOHAM.
Buasl Tpy10BOM MUTpanuu.

KoHTHHEHTanbHO-CTpaHoBas crielu(uKa pa3BUTUS MUPOBOTO PhIHKA paboyel CHIIBI.
PernonanbHbIi PEIHOK TPYy/1a HA TIOCTCOBETCKOM ITPOCTPAHCTBE.
I'ocynapcTBeHHOE perynupoBanue Mmurpanuu. Murpauuonsas noiautuka Pocenn.
PernonansHoe perynuposanue murpanuu. Oneir EC.

Pernonansnoe perynuposanne murpanuu. Onsir CHI'.

Posb MexayHapOaHBIX OpraHU3aluii B 3alIUTE MPaB U CBOOO] MUTPAHTOB.

10. Me)KI[yHapO,Z[HO-HpaBOBOC PEryjinpoBaHnC MUT'PAIIMOHHBIX ITIOTOKOB U IMOJIOKCHUA MUT'PAHTOB.
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11. MepsI peryaupoBaHusi SJKOHOMHUYECKOW MHUTPAIUH.
12. Dxonomuueckue 3¢ (HeKTsl MUTPALIUH.
13. XapakTepucTuka CTpaH-TOHOPOB M CTPaH PEIMIUEHTOB MUTPAIIMOHHOM KOHTEKCTE.
14. Mepsbl pa3BUTHIX CTPaH MO CASPKUBAHUIO TPYJIOBOH UMMUTPAITUH.
15. TTonuTHKa ¥ MEXaHU3MbI CTUMYJIMPOBAHUSI MUTPAIUH MTPEIIPUHIMATEICH U HHBECTOPOB.
16. PeIHOK TpyIa U «yTe4dKa yMOB». HTeIEKTyaIbHAs MUTPAITHS.
17. OGpa3zoBarenbHas MUTpAITHSL.
18. HeneranbHast MUTparusi.
19. MexayHapoaHOe COTPYIHUYECTBO B OOphOE ¢ HE3aKOHHON MUTPAILIUECH.
20. MexnyHapogHast 3a1iTa OEKECHIIEB.
Bomnpock! k 3auety

. [loHsiTrie ppIHKa TPyJa U €r0 MECTO B CUCTEME PHIHOYHBIX OTHOILLIEHU I

. DneMeHTHl (YHKIIMOHUPOBAHUS PhIHKA TPy

. @YHKIMH pBIHKA TPYJa

. OOBeKT nMposIaXu Ha PBIHKE TPy

. CynIHoCTh 3aKOHOB CIIpOCa U MPEUI0KEHUS Ha PHIHKE TpyAa

. XapakTepucTHKa MO/ICTICH PhIHKA TPY/a IO CTEIICHN KOHKYPEHIIUU

. Buzpl pplHKOB TpyJa, UX XapakTepUCTHKA U OTJIMYMUTENbHblE 0cOOEHHOCTH 8. CEerMeHThl pbIHKA
TpyAa, UX KJIacCu(UKAIMS U XapaKTePUCTUKA

9. OTKpPBITHIH, CKPBITHIN pHIHKY TpyAa. X oTnuyuTensHble 0COOCHHOCTH

10. TonsaTus 6e3paboTuib! 1 6€3paboTHOTO

11. OcHoBHBIC BUABI O€3PA0OTHIIBI

12. Mepsl 110 cokpatieHuto 6€3paboTHIIbI

13. ®pukunonnas 6e3paboTulia: MOHATHE, TOJOKUTEIbHBIC U OTPHUIIATETIbHBIC
CTOPOHBI

14. CtpykrypHas 6e3paboTHIia: MOHATHE, MOJIOXKUTEIbHBIC U OTPUILIATEIbHBIC
CTOPOHBI

15. Huxnuueckas 6e3padoTulia: MOHATHE, OTPUIIATENILHBIE CTOPOHBI

16. UncTutynmonanbpHas 0e3paboTuIa: MOHATHE U MEPBI [0 €€ COKPALEHUIO
17. CxpbITas 6e3paboTuIia, Mephl IO €€ COKPAILCHHIO

18. IloHsATHE U XapaKTEepUCTUKA YACTUYHOU 6e3paboTHIIbI

19. Tlokazatenu 06e3pabOTHILIBI: YPOBEHb, YACTOTA, JUINTEIILHOCTh, METO/IBI UX
oTpeeNeHus

20. TTonsiTHe 3aHATOCTH HaceNIeHUs, €€ BUbl U XapaKTepPUCTUKA

21. IloHaTHe NOJHOM 3aHIATOCTH U €CTECTBEHHOTO YPOBHS 0€3pab0THIIbI

22. OcHOBHBIE IPUHLUIIBI 00ECTIEYEHUS 3aHATOCTH HACEIECHUS

23. 'nbxue hopmbl 3aHATOCTH, UX 3HAYEHUE B YBEITMUYCHUH 3aHATOCTH
HaceJIeHUs

24. AnprepHaTuBHBIE (POPMBI 3aHATOCTH, UX 3HAYEHHUE B COKPALLIEHUU
KosnyecTBa 0e3paboTHBIX

25. ConeprkaHue TMOHSTHS «3aHSTOCTBY) U «3aHITHIN»

26. Ponb reHepaibHOI0, OTPACIIEBOTO COTIALICHUH B PELIEHUH BOIIPOCOB
3aHSTOCTH HACEJICHUS

27. KonekTUBHBIN 10TOBOP U €0 poJib B PEIIEHUH BOIPOCOB 3aHATOCTH
nepcoHaa

28. T'ocynapcTBeHHas MOMUTHKA B 00J1aCTH 3aHATOCTH HaceJIeHHUs

29. OcHOBHBIE HaNpaBJiIeHUs pabOTHI CIYKOBbI 3aHATOCTHU IO TPYIOYCTPONUCTBY
cJ1a003alIMIIEHHBIX CIIOEB HACEICHHS

30. O6s3arHOCTH paboToAaTeNel B 00eCTIeYeHUH 3aHATOCTH HACETICHUS

31. Opransl ToCyAapCTBEHHOM CTyKObI 3aHATOCTH HACEJIEHUSs, CTPYKTYpa,
OCHOBHBIEC HAIIPaBJICHUS ACATEITHHOCTH

NN O\ N kW —
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32. HerocynapcTBeHHbIE CTyKObI CONEHCTBHS TPYAOYCTPOHCTBY 0€3paOOTHBIX U UX OTIMYUTEIbHBIC
0COOEHHOCTH OT TOCYJJapPCTBEHHBIX CIIykKO0 3aHATOCTH

33. Ilopsinok yBoIbHEHUSI PAOOTHUKOB

34. Ponb npo¢COrO3HBIX U MHBIX MPEACTABUTEIbHBIX OPTaHOB MPU MACCOBOM YBOJIbHEHUU paOOTHUKOB
C IIPEANPUATHN

35. Ilopsimok TpyAOyCTpONCTBA YBOJIBHAEMBIX PAOOTHHKOB

36. 'apanTuun 1 KOMIEHCAMH paOOTHUKAM, YBOJICHHBIM 10 COKPALICHHUIO IITATOB

37. Ilopsinok ompeaeneHus pa3MepoB MocoOuii mo 6e3padboTuiie

38. Opranuzanus 0OUIeCTBEHHBIX PadOT, MX 3HAUYCHUE U TOPSIOK (PMHAHCHPOBAHUS

39. MOT, e€ ocHOBHBIE 33/1a4i B 00JIACTH 3aHIATOCTU U O€3paObOTHIIBI

40. ConmanbHO-?5KOHOMUYECKHE MPOOIEMBI 3aHATOCTH M 0€3paboTHIIBI B YCIOBHSX IIOOANH3aLUN
9KOHOMHMKH

Essay topics

Contract theory in different countries

Shadow labor market: challenges and threats
Legal support of the labor market

Features of "remote work" in the labor market
Contractual basis of labor migration

orwdPE

Questions for test papers

1. Migration flows: nature, formation, factors of influence.

N

The world labor market: its essence and features in modern conditions.
Factors influencing the formation, state and dynamics of the global market
4. of labor.
Labor resources: structure, composition, and distribution by country and region.
5. Types of labor migration.
Continental-country specifics of the development of the global labor market.
6. Regional labor market in the former Soviet Union.
State regulation of migration. Migration policy of Russia.
7. Regional regulation of migration. EU experience.
8. Regional regulation of migration. CIS experience.
9. The role of international organizations in protecting the rights and freedoms of migrants.
10. International legal regulation of migration flows and the situation of migrants.
11. Measures to regulate economic migration.
12. Economic effects of migration.
13. Characteristics of donor and recipient countries in the migration context.
14. Measures taken by developed countries to curb labor immigration.
15. Policies and mechanisms to encourage migration of entrepreneurs and investors.
16. The labor market and the brain drain. Intelligent migration.
17. Educational migration.
18. lllegal migration.
19. International cooperation in combating illegal migration.
20. International refugee protection.
Questions for the test

w

1. The concept of the labor market and its place in the system of market relations
2. Elements of the labor market functioning
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3. Labor market functions

4. Object for sale on the labor market

5. The essence of the laws of supply and demand in the labor market

6. Characteristics of labor market models by degree of competition

7. Types of labor markets, their characteristics and distinctive features 8. Labor market segments, their
classification and characteristics

9. Open, hidden labor markets. Their distinctive features

10. Concepts of unemployment and the unemployed

11. Main types of unemployment

12. Measures to reduce unemployment

13. Frictional unemployment: a concept, positive and negative

sides

14. Structural unemployment: a concept, positive and negative

sides

15. Cyclical unemployment: concept, negative aspects

16. Institutional unemployment: the concept and measures to reduce it

17. Hidden unemployment, measures to reduce it

18. The concept and characteristics of partial unemployment

19. Unemployment indicators: level, frequency, duration, and methods of their analysis.
definitions

20. The concept of employment, its types and characteristics

21. The concept of full employment and natural unemployment rate

22. Basic principles of ensuring employment of the population

23. Flexible forms of employment, their role in increasing employment

population level

24. Alternative forms of employment, their significance in reducing employment costs
number of unemployed people

25. Content of the concept of "employment” and "employed"

26. The role of general and sectoral agreements in addressing the following issues:
employment of the population

27. The collective agreement and its role in addressing employment issues

staff members

28. State employment policy

29. Main areas of work of the employment service for employment

vulnerable segments of the population

30. Obligations of employers in ensuring employment of the population

31. State employment service bodies, structure,

main areas of activity

32. Non-governmental employment promotion services for the unemployed and their distinctive
features from state employment services

33. Procedure for dismissal of employees

34. The role of trade unions and other representative bodies in mass dismissal of employees from
enterprises

35. Procedure for employment of dismissed employees

36. Guarantees and compensations for employees dismissed due to redundancy

37. Procedure for determining the amount of unemployment benefits

38. Organization of public works, their significance and financing procedure

39. The ILO, its main tasks in the area of employment and unemployment

40. Socio-economic problems of employment and unemployment in the context of economic
globalization
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6. YueOHO-MeTOAMYEeCKOe U HH(POPMAIHOHHOE 00ecrieueHne T CIHTITHHBI
6.1 Cnucok HCTOYHUKOB M JIUTEPATYPHI

Hcrounuku
OcHoBHbIE
1. VYmpaBieHue NIEPCOHATIOM M HHTEIUIEKTyalIbHBIMH pecypcamu B Poccun, 2019, Ne 2 (41). -
Texct : anexrponnsiid. - URL: https://znanium.com/catalog/product/1012198 (nata
obpamenus: 10.05.2022)

Jluteparypa
OcHoBHas

e Kopoznes, B. 1. CoBpeMmeHHBIE TPOOIEMBI MEHEHKMEHTA B MEX/TyHapOAHOM OU3HECe:
Mounorpadus / B.1. Kopones, JI.I'. 3aitues, A./l. 3auxun; [lox pen. npo¢. B.1. Koponesa -
M.: Maructp: HUILl UH®PA-M, 2018. - 400 c. - ISBN 978-5-9776-0291-4. - Tekcr :
anextpoHHsid. - URL: https://znanium.com/catalog/product/960054 (nata oOpatienus:
10.05.2022). — Pesxum ocTyma: mo Mo ImucKe.

e DKOHOMHKA OTPACIIEBBIX PBIHKOB : yueOHUK / mox pea. H. B. [TaxomoBoii, K. K. Puxtepa. -
Cankr-IlerepOypr : CIIOI'Y, 2019. - 640 c. - ISBN 978-5-288-05956-8. - Tekcr :
anekTpoHHbIH. - URL: https://znanium.com/catalog/product/1245431 (nara oOpatieHusi:
10.05.2022). — PesxuM g0cTyma: 1Mo MoAnucKe.

e PasBuTHe NpeINPUHUMATEIHCTBA: HHHOBAIIUHU, TEXHOJIOTUHN, HHBECTUIIMHU : MOHOTpadus / o
pen. M. A. DckunaapoBa. — 2-¢ u3fl.. - Mocksa : Jlamkos u K, 2021. - 352 ¢. - ISBN 978-5-
394-04140-2. - Tekct : anekTponnsiid. - URL: https://znanium.com/catalog/product/1232452
(marta obpamenus: 10.05.2022). — Pexxum goctymna: 1o moJinmickKe.

e (Camoiinos, B.J[. Murparnuonorus. KoHcTUTYylIMOHHO-TIpaBOBbIE OCHOBBI: MOHOTpadust / B. /1.
CamotiinoB. — M. : KOHUTU-JIAHA: 3akon u npaBo, 2017. — 487 c. — (Cepust «Magister»).
- ISBN 978-5-238-02398-4. - Tekcr : anexkTpoHHbIH. - URL:
https://znanium.com/catalog/product/1028655 (mara oopamenus: 10.05.2022). — Pexxum
JOCTyTa: 10 TOIHUCKE.

o Jlobeukwuii, B. B. MupoBasi 5kOHOMHKa U MEXKIYHAPOIHBIE SKOHOMUYECKHE OTHOIICHHS :
yueonuk / B.B. JIro6euxuit. — Mocksa : Uadpa-M, 2022. — 350 ¢. — (Briciiee
obpasoBanue: bakanaspuat). — DOI 10.12737/3070. - ISBN 978-5-16-006037-8. - Tekcr :
anextpoHHsid. - URL: https://znanium.com/catalog/product/1844274 (nara oOpaieHus:
10.05.2022). — Pexum qocTyma: mo moAIUCKe.

6.2 IlepeyeHns pecypcoB HH(pOPMALMOHHO-TEIeKOMMYHUKALMOHHOM ceTH «HTepHET».

HanumonaneHast snextponnas 6ubnmmorexa (HOB) www.rusneb.ru
ELibrary.ru Hay4nast anexktponnas 6ubdiamoreka www.elibrary.ru
Onekrponnas oudianorexa Grebennikon.ru www.grebennikon.ru
Cambridge University Press

ProQuest Dissertation & Theses Global

SAGE Journals

Taylor and Francis

JSTOR
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6.3 IIpodeccuonanbHbie 6a3bl JAHHBIX H HHPOPMALMOHHO-CIIPABOYHbIE CHCTEMbI
Joctyn k npodeccruonanbHbiM 0a3am ganubix: https://liber.rsuh.ru/ru/bases

WHdopmanoHHbIE CIIPABOYHBIE CUCTEMBI:
1. Koncynbrant Ilmoc
2. Tapanr

1. MaTepnanbno-TexnnquRoe odecrmeyeHue AUCHHUIIIIMHBI

Hus  obecrieueHuss  TUCIHUIUIMHBI  WUCIOJB3YEeTCSl  MaTepUANTbHO-TEXHHUYECKas  0asa
00pa3oBaTEeNbHOr0 yUpEeKICHUS: ydeOHble ayAUTOPUM, OCHAIIEHHBIE KOMIIBIOTEPOM U MPOEKTOPOM
JUTSL IEMOHCTpAaIMU y4eOHbIX MaTepPUAIIOB.

CocTtaB mporpaMMHOT0 00€CTICUCHHUS
1. Windows
2. Microsoft Office

[TpodeccrnonambHBIC TOJTHOTEKCTOBBIC 0A3bI JTAHHBIX:

HanunonaneHast snextponHnas 6ubnmuorexa (HO5) www.rusneb.ru
ELibrary.ru Hay4unast anekrponnas 6ubdiamnoreka www.elibrary.ru
Dnektponnas oubarorexa Grebennikon.ru www.grebennikon.ru
Cambridge University Press

ProQuest Dissertation & Theses Global

SAGE Journals

Taylor and Francis

JSTOR

NGO~ wWdE

WNHpopmanioHHbIe CLIPaBOYHBIE CUCTEMBI:
3. Koncynsrant Ilnroc
4. Tapanrt

8. ObecnieyeHue 06pa3oBaTeJHLHOI0 NMPOIECCa IJIsl JIMI] C OTPAHUYEHHBIMU BO3MOKHOCTAMU
310pPOBbSI M HHBAJIN/I0B

B xome peanmsanuu IUCLUIIIMHBL HUCIOJIB3YIOTCSA CIEAYIOIIME JONOJIHUTEIBHBIE METOJbI
o0y4YeHusl, TEKYyIIEro KOHTPOJSI YCHEBAEMOCTH U IPOMEXKYTOUHOM arTecTaluu OOydaromuxcs B
3aBHCUMOCTH OT UX MUHIMBHUIYaJIbHBIX OCOOEHHOCTEM:

® /Ul CJENbIX M CJIA0OBUIAIMMX: JIEKIUH O(QOPMIISIIOTCS B BHJIE 3JIEKTPOHHOI'O JJOKYMEHTa,
JOCTYITHOTO € TOMOIIbI0 KOMIIBIOTEPA CO CIELHUAIM3UPOBAHHBIM IMPOTPAMMHBIM OOECIIEUEHUEM;
[IACbMECHHBIE 3aaHUs BBIIIOJHAIOTCA Ha KOMIIBIOTEPE CO CIELHMAIM3UPOBAHHBIM IIPOTrPaMMHBIM
o0OecrieueHneM WJIM MOTYT OBIThb 3aMEHEHBbl YCTHBIM OTBETOM; OO0ECIEeUMBAeTCs WHIUBUAYaIbHOE
paBHOMepHOe ocBemieHue He MeHee 300 JOKC; sl BBIMOJHEHMS 33/JaHUS NPU HEOOXOAMMOCTH
MIPEIOCTABIIAECTCS YBEIMYMBAIOIIEE YCTPOICTBO; BO3MOMKHO TaKXKE€ HCIOJb30BaHHE COOCTBEHHBIX
YBEJIUYMBAIOUINX YCTPONCTB; MMCbMEHHBIE 3aJJaHNsl 0(OPMIISIOTCS YBETUUYEHHBIM HIPUPTOM; IK3aMeH
1 3a4€T NMPOBOJATCS B YCTHOM (pOpME MM BBIMIOJIHSAIOTCS B MUCbMEHHOM (pOopMe Ha KOMIIBIOTEPE.

o [UIsl TIyXUX U CiIaOOCIHbIIAIINX: JIEKIUH O(QOPMIISIOTCS B BHJIE 3JEKTPOHHOTO JOKYMEHTA,
au00  MpeaocTaBiseTcss  3BYKOYCHJIMBAIOIIAS — ammapaTypa HMHAMBUAYAIBHOTO  MOJb30BAHHUS;
MMCbMEHHBIE 3aJ]aHUSl BBINOJIHSIOTCS HAa KOMIIBIOTEPE B INMHUCHMEHHOH (opme; 3K3aMeH MU 3auér
MIPOBOJIATCS B MUCBbMEHHOM (hopMe Ha KOMITbIOTEPE; BO3MOKHO MIPOBEIEHUE B (DOpME TECTUPOBAHMUS.
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® /Ul JIMIl C HApyIICHUSIMU OIOPHO-IBUTATEIBHOTO armapara: JIEKIUU Oo(GOopMIISIIOTCS B BHJIE
3JIEKTPOHHOTO JIOKYMEHTa, JOCTYIHOTO C TIIOMOIIBI0O KOMIBIOTEPA CO CIEHUATU3UPOBAHHBIM
OPOTrpaMMHBIM ~ OOECIieYeHHEM; TNHChMEHHBIC 3aJaHMs BBIIOJHSAIOTCS HA KOMIIBIOTEpE CO
CIELUATM3UPOBAHHBIM MPOTPAMMHBIM OOecrieueHHeM; SK3aMeH U 3au€T MPOBOJSATCS B YCTHOH (hopme
WM BBIIOJHAIOTCS B TUCBMEHHOU ()OpME Ha KOMIIBIOTEPE.

[Tpu HEOOXOIUMOCTH MPEyCMaTPUBACTCS YBETUUYEHUE BPEMEHHU ISl TIOATOTOBKU OTBETA.

[Tpouexypa mpoBeneHHs MTPOMEKYTOYHOH aTTecTaluu sl 0Oy4aroUIMXCcsl YCTaHABIMBACTCS C
yu€TOM MX MHAMBHUIYAJIbHBIX NCUXO(PU3NUIECKUX 0coOeHHOCTEH. [IpoMexyTouHas arrectanus MOXKET
IPOBOIUTHCS B HECKOJIBKO 3TAIOB.

IIpu mpoBeneHMH TPOLEAYPHl OLEHHBAHUS pPE3YJIbTaTOB OOy4YCHHS IpeayCcMaTpHBaeTCs
UCTIONIb30BaHHE TEXHUYECKUX CPEACTB, HEOOXOAUMBIX B CBS3M C MHIMBHUIYaJIbHBIMH OCOOCHHOCTAMHU
oOydJaromuxcsi. OTH CpeACTBA MOTYT OBITh MPEJOCTABICHBl YHUBEPCHUTETOM, WIM MOTYT
UCIIONIb30BaThCsl COOCTBEHHBIC TEXHUUECKUE CPE/ICTBA.

[TpoBenenune mpoueaypsl OLCHUBAHUS PE3YJIbTaTOB OOYUYCHHS JOMYCKAETCS C UCIOJIb30BaHHEM
JIMCTAaHIMOHHBIX 00Pa30BaTEIbHBIX TEXHOIOTHII.

ObecneunBaercs AOCTYNn K HHGOPMAIMOHHBIM U OuOmmorpaduyeckuM pecypcaMm B CETH
WutepHeT i kaxaoro odyyaromierocsi B (hopMax, aJanTHPOBAHHBIX K OTPAHUYEHHSIM UX 3I0POBBS U
BOCTIPHUSATHS HHPOPMALIUH:

e Ui CIENBIX W CIA0OBUISIIMX: B TE€YaTHOM (opMme yBenu4eHHBIM mpupToM, B (opme
AIIEKTPOHHOTO TIOKYMEHTa, B opMme aynuodaiina.

® [T TIyXHX U cIa0O0CHbIIIANINX: B IEYaTHOH hopme, B popMe IIEeKTPOHHOTO JTOKYMEHTA.

e U1 00YYaIOUIMXCS C HapyIICHUSIMHU OIOPHO-ABHIAaTEIFHOTO amnmapara: B Ie4aTHol ¢opme, B
(dhopMe ATEKTPOHHOTO JOKYMEHTa, B popme ayauodaiina.

VY4eOHble aylIUTOpUU AJIi BCEX BUJIOB KOHTAKTHOM M CaMOCTOSITENbHOM paboThl, HayuyHas
OubnuoTeka M HHBIE MOMELIEHHsI Ui OOY4YEeHHs OCHAIEHbl CIEHUAIbHBIM O0OpYJAOBaHUEM U
Y4eOHBIMH MECTaMHU C TEXHHYECKHUMH CPEJCTBAMU OOYUCHHS:

® JUIsl CJIENBIX U CJIa0OBUISIIMX: YCTPOUCTBOM JJIsi CKAHUPOBAHMS M uTeHUs ¢ kamepoid SARA
CE; nucnneem bpaiing PAC Mate 20; npunrepom bpaitng EmBraille ViewPlus;

eIl TIHYXUX M CHabOCHbIIIAlUX: ABTOMAaTHU3MPOBAaHHBIM pabounM MecTOM Ui JroAed ¢
HapylLIeHUEM CiIyXa U c1a00CIbIIalINX; aKyCTUYECKUI YCUIIUTEb U KOJIOHKH;

e uisi OOyYaroIMXcs € HapyLIEHUSMH OINOPHO-IBUTATEIBLHOTO ammapaTa: MepeBUKHBIMHU,
peryaupyeMbiMi 3proHomudeckumu naptamu CH-1;, KOMIbIOTEpHOM TEXHUKOW €O CIEHUAIbHBIM
MIPOrpaMMHBIM 00eCTIeYeHUEM.

9. MeToauuecKkue MaTepHuaJibl

9.1 Inanbl ceMUHAPCKUX/ MPAKTHYECKHUX/ JJA0OPATOPHBIX 3aHATHIA

Tema 1. MupoBoii (rmoGanibHbIi) pEIHOK TpyJa
Bompocs! 1i1st 06cyxnenHus:
1. MurpanuoHHbsle IOTOKU: XapakTep, GopMupoBaHue, GaKToOpbl BIUSIHUS.

MupoBo#i pbIHOK Tpy/ia: CYIIIHOCTb, OCOO€HHOCTH B COBPEMEHHBIX YCIOBHSIX.
®dakTophI BIUSHUSA Ha (OPMHUPOBAHNE, COCTOSIHAE U TMHAMHUKY MHUPOBOTO PhIHKA
Tpya.iste T pyIOBBIE PECYPCHI: CTPYKTYpa, COCTaB, pacipeieieH e o CTPAaHaM H PETHOHaM.
Bunsl Tpy10BOM MUTpanuu.

Criucok nuTeparypsl:
Kopones, B. . CoBpemeHHbIe TPpoOIeMbl MEHEIKMEHTA B MEKAYHApOIHOM OH3HEce:
Momnorpadus / B.U. Kopones, JL.I'. 3aiiue, A./l. 3auxun; [lox pen. mpod. B.1. Koposnesa -

M.: Maructp: HUL] UHDPA-M, 2018. - 400 c. - ISBN 978-5-9776-0291-4. - TekcT :

gkrwn
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anexkTpoHHbId. - URL: https://znanium.com/catalog/product/960054 (nata oOparienus:
10.05.2022). — Pexum gocTyma: o MOAIMICKE.

Tema 2. HanimoHanbHBIH PBIHOK TPyJa KaK CETMEHT MUPOBOTO PBIHKA TPy

Bompocsr 11t 06cyxnenHus:
OHTHHEHTAJIBHO-CTPAHOBAs CHICIM(HKA Pa3BUTHI MUPOBOTO PHIHKA paboveld CHIIBL.
PernoHanbHEI PEIHOK TPY/Ia Ha HOCTCOBETCKOM MPOCTPAHCTBE. istril 0CYIapCTBEHHOE
perynupoBaHue MUrpauuu. MurpanuonHas noautuka Pocenn.
PernonanbHoe perynupoanue murpanuu. Oneit EC.
Pernonansnoe perynuposanue murpanuu. Onsit CHI'.
Pousib MexayHapOAHBIX OpraHU3aluii B 3alIUTE [IPaB U CBOOO] MUTPAHTOB.

Cnucoxk aurepaTypsl:
DKOHOMHKA OTpacieBbIX PHIHKOB : yueOnuk / o pea. H. B. ITaxomonoii, K. K. Puxrepa. -
Cankr-IlerepOypr : CIIOI'Y, 2019. - 640 c. - ISBN 978-5-288-05956-8. - Tekcr :
anekTpoHHbId. - URL: https://znanium.com/catalog/product/1245431 (nara oOpamenus:
10.05.2022). — PesxuM gocTyna: 1o mojarnucKe.

Tema 3. TpynoBbie pecypchl: CTPYKTypa, COCTaB, paclpe/IelICHUE 10 CTPaHaM M PerHoHaM

ocoarwhE

Bomnpoce! 11st 00cyxIeHHS:
MexnyHapoJHO-TTPaBOBOE PETYJIHMPOBAHNE MUTPALIMOHHBIX ITOTOKOB M MOJIOKEHUSI MUTPAHTOB.
MepsI peryaupoBaHus SJKOHOMHUYECKOW MUTPALIUH.
DOKkoHOMHUYECKHE YPPEKTH MUTPALIUH.
XapakTepuCcTUKa CTPAH-JOHOPOB U CTPaH PEIMITMEHTOB MUTPALIMOHHOM KOHTEKCTE.
Mepsl pa3BUTBIX CTPaH MO CASPKUBAHUIO TPYIOBOM UMMHUTPALUH.
[TonuTHKa U MEXaHU3MbI CTUMYJIHMPOBAHUS MUTPALIAHU TIPEATNPHHAMATEIICH U UHBECTOPOB.
Cnucoxk aurepaTyphl:
PasButne NpeaApUHUMATCIILCTBA: MHHOBAIIMU, TCXHOJIOTMHU, MHBCCTULIUH : MOHOFpa(l)I/Iﬂ / 1o
pen. M. A. DckunmapoBa. — 2-¢ u3fl.. - Mocksa : Jlamkos u K, 2021. - 352 c. - ISBN 978-5-
394-04140-2. - Tekcrt : anektponnsiid. - URL: https://znanium.com/catalog/product/1232452
(mara obpamenus: 10.05.2022). — Pexxum ocTyma: mo moAmnucke.

Tema 4. MI/IFpaI_II/IOHHLIC TPYAOBBIC TIOTOKHU B CUCTEME MUPOBOI'O PbIHKA TPYya

orwdPE

Bomnpocs! 11t 06cyxaeHus:
PeiHOK Tpyna u «yTeuka yMoBy». IHTeIeKTyanbHass MUTPaIlUs.
OO6pa3oBarenbHasi MUTPALIUSL.
HeneranbHas Murpanus.
MexnyHapoaHOEe COTPYJHUYECTBO B 00Opb0O€e C HE3aKOHHON MUTpaIUei.
MexayHapoiHas 3amuTa OeKeHIIeB.

Cnucoxk auTepaTyphl:
Pa3Butne NpeaANpPUHUMATEIBCTBA: MHHOBAIIMU, TCXHOJIOTMHU, MHBCCTULIUH : MOHOFpaq)Hfl / 101
pen. M. A. DckunmapoBa. — 2-¢ u3fl.. - Mocksa : Jlamkos u K, 2021. - 352 ¢. - ISBN 978-5-
394-04140-2. - Tekcr : anextponHbIit. - URL: https://znanium.com/catalog/product/1232452
(mara obpamenus: 10.05.2022). — Pexxum ocTyma: mo moAmucke.

9.2 MeTtoanyecKue peKOMEeHAAMH MO MOAT0TOBKE MMCbMEHHBIX padoT

TpebGoBaHUs K HATUCAHUIO TOKJIaaa
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JlokJiag — 3T0 KpaTKoe M3JI0KEHHUE B MUCbMEHHOM BHUJIE COACPKAHUS U pPe3yIbTaTOB UHIUBUAYaIbHON
yueOHO-HCCIIEI0BATEIbCKOM IeATENIbHOCTH, UMEET PErIaMeHTUPOBAHHYIO CTPYKTYpPY, COACpXKaHUE U
odopmiienue. Ero 3amayamu sBISIOTCS:
1. ®opmupoBaHue yMEHMIl CaMOCTOSATENbHOM pabOThl € HCTOYHUKAMU JIUTEpATyphl, HX
CUCTEeMaTH3allus;
2.Pa3BuTHE HABBIKOB JIOTHYECKOTO MBIIICHHUS;
3.¥YriybneHue TeopeTHYecKuX 3HaHUM Mo MpoOsIeMe UCCIIeIOBaHUS.
Tekct moknana JOMKEH COAepkKaTh apryMEHTHPOBAHHOE W3JI0KEHUE OIpeIeNeHHON TeMbl. Jlokman
JOJKEeH OBITh CTPYKTYpUPOBaH (IO TJIaBaM, paszzelsiaM, naparpadam) v BKIIOYaTh pa3zelibl: BBEJICHUE,
OCHOBHAsI 4YacCTbh, 3aKJIOUYEHHUE, CIIMCOK HCHOJb3yEeMBbIX HCTOYHHKOB. B 3aBHCMMOCTH OT TEMaTHKHU
JOKJIaJja K HEMYy MOTYT ObITh O(QOPMIICHBI HPUIIOKEHUS, COJIEpKallie JOKYMEHTHI, WIUIIOCTPAIHH,
TaOJIHIIBI, CXEMBI U T. 1.
[Ipu oneHke AOKIIaga UCIOIB3YIOTCS CIAEAYIOUINE KPUTEPHH:
1.HoBu3Ha pedepupoBaHHOTO TEKCTA: — AKTyalTbHOCTh MTPOOJIEMBI i TEMBI,
— HOBHM3HA U CaMOCTOSITEJIbBHOCTh B IOCTaHOBKE MpPOOJieMbl, B (hOPMYJIMPOBAHUH HOBOTO acCIEKTa
BBIOpPAHHOM ISl aHATIN3a POOJIEMBL;
2.CteneHb pacKpbITUS CYLITHOCTH POOJIEMBI: — COOTBETCTBUE TUIAHA TEME JIOKIIA1a;
— COOTBETCTBHE COJIEP)KAHUS TEME U TUIaHy JJOKJIA/Ia;
— MOJIHOTa U TIIyOMHA PACKPHITHUS OCHOBHBIX MOHATUN MPOOJIEMBbI; — 0OOCHOBAHHOCTH CIOCOOOB U
METOO0B Pa0dOTHI C MATEPUATIOM;
— yMeHue paboTaTh ¢ IUTepaTypoOid, CHCTEMATU3UPOBATh U CTPYKTYPHPOBATh MaTepHall;
— yMeHHe 0000IIaTh, COMOCTABIISATH PA3IUYHBIE TOYKM 3PEHUS IO pacCMaTpUBAEMOMY BOIPOCY,
apryMEHTHPOBATh OCHOBHBIE MOJIO0XKEHUS U BHIBOJIBI.
3. O60cHOBaHHOCTh BHIOOPA UCTOYHUKOB:
— KpYT, MOJHOTA UCIOJIb30BaHUS JIUTEPATYPHBIX HCTOYHUKOB TIO MPOOIeMe;
— TMpPHUBJICYCHHE HOBEHIIMX paboT 1o mpobieme (KypHaJIbHBIC MyOJIMKAIIUN, MaTepUalIbl COOPHUKOB
HAyYHBIX TPYAOB U T.1I.).
4. CobOnroienre TpeOoBaHMH K 0(hOPMIICHUIO:
— TIpaBWIbHOE 0(OPMIICHHE CCHUIOK Ha MCIIONIb3yEeMYIO JIUTEPATyPY;
— TPaMOTHOCTb U KYJIbTYypa U3JI0KECHUS;
— BJIaZICHUE TEPMHUHOJIOTHEN U NOHATUIHBIM arnapaToM NpoOIeMsl;
— cobimoieHre TpeboBaHUN K 00bEMY JTOKIIAa;
— KyJbTypa opOpMIICHHS: BblIeTeHue a03aleB.
5. I'paMOTHOCTB:
—  oTcyTcTBHE OporpaduyecKux U CHHTAKCUYECKHX OMIMOOK, CTHIIMCTUYECKUX MOIPEIIHOCTEH;
— OTCYTCTBHE OII€YaTOK, COKPAIICHU CIIOB, KPOME OOIICTTPHHSATHIX;
— JINTepaTypHbII CTUIIb.
TpebGoBanus K KOHTPOJILHOM paboTe

KonTponbHas paboTa npencranisier coO0il 0AMH U3 BUJOB CaMOCTOSITENIbHON paboThl 00y4darouXcs.
IIo cytm — 3TO HU3J0XKEHHE OTBETOB HA ONpEAEICHHbIE TEOPETHYECKHE BOIPOCHl MO Yy4eOHOM
AUCHUIUIMHE, a4 TaKKC PCIICHHUC MPAKTUYCCKHUX 3aad. KOHTpOHI)HI)IC MMPpOBOAATCA HJIA TOTO, YTOOBI
pa3BUTh y OOY4YaOLIMXCS CHOCOOHOCTH K aHAINW3y HAay4dHOH M y4yeOHOW JuTeparypbl, yMEHHE
000011aTh, CUCTEMATHU3UPOBaTh U OLIEHUBATh MPAKTUYECKUI W HAaydHbI MaTepual, YKperisiTh
HaBBIKM OBJQJICHUS TOHATHSAMM OIpeJeNeHHOM Hayku Hu T. JA. Ilpu oOmeHke KOHTPOJIbHOM
MIPEToIaBaTeNlb PyKOBOACTBYIOTCS CIEAYIONIMH KPUTCPHUSIMH:

— paboTa ObLi1a BHIMOJIHEHA aBTOPOM CaMOCTOATENBHO;

— oOyuaromuiicss mogo0pajl JOCTaTOYHBIA CHHCOK JIMTepaTyphl, KOTOpass HeoOXoauma s
OCMBICJICHHS TEMbI KOHTPOJIbHOI;

— aBTOp CyMel COCTaBUTh JIOTHUECKH OOOCHOBAaHHBIH IUIaH, KOTOPBIH  COOT-BETCTBYET
MOCTaBJIEHHBIM 337[a4yaM U C(OPMYITMPOBAHHON 1IeNH;

— oOyuaromuiics aHanu3upyeT MaTepuan;
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— KOHTponbHas  paboTra  OTBeyaeT BCeM  TPEOOBAaHMAM  YETKOCTH  W3JOXKEHUS U
apryMEHTUPOBAHHOCTH, OOBEKTUBHOCTH U JIOTUYHOCTH, TPAMOTHOCTH U KOPPEKTHOCTH;

— oOyuaromuiics cymen 000CHOBATh CBOIO TOUKY 3PECHUS;

— KOHTpOJIbHAsl paboTa COOTBETCTBYET BCEM TPEOOBAHHSIM MO O(POPMIICHHIO;

- aBTOp 3aIIUTHJI KOHTPOJIPHYIO W YCHEIIHO OTBETHJ Ha BCE BOIPOCHI IIPEIIOIABATEIIS.
KontposibHast paboTa, BBINOJIHEHHAs HEOPEXKHO, HE 10 CBOEMY BapuaHTy, 0e3 cOOII0ICHUSAIPaBUIL,
HpPEABSBIAEMBIX K ¢ 0(OpMIICHHIO, BO3BpamaeTcsi 0e3 MpOBEPKH C yKa3aHHWEM INPHYHH, KOTOpHIC
J0BOJATCSA 10 o0yuaromerocs. B 3ToM cityuae KOHTposIbHas pa0oTa BBIIOJIHAETCS IOBTOPHO.

[Tpu BBISBIEHMM 3aJaHUil, BBHIOJHEHHBIX HECAMOCTOSTEIBHO, IPENOJaBaTeNlb BIPaBEe IMPOBECTH
3alUTy CTyJAeHTaMu cBouMX paboT. [1o pe3ymbTaTam 3amuThl MPEnoiaBaTelb BEIHOCUT PEIICHUE JINOO
0 3a4eTe KOHTPOJILHON paboThl, 1100 00 ee BO3BpaTe ¢ M3MEHEHUEM BapHaHTA. 3allluTa KOHTPOJIbHOM
paboThl IpeanoiaracT cBOOOJHOE BIAJEHUE CTYAEHTOM MaTepualioM, U3JI0KEHHBIM B paboTe U
Xopoliee 3HaHWEe Y4eOHOH JIUTepaTyphl, HCIIOIb30BAHHONW PU HAIMCAHHH.

9.3 HHbie maTepuaibl
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IIpunoxenune 1. AHHOTAITHSA
paboueii mporpaMMbl JUCIUITIHHBL

AHHOTAIIUS PABOYEN ITPOT'PAMMBI TUCIHUILIAHBI

Jucuumnnuna «Teopusi KOHTPAKTOB U PHIHOK TPYAa» peanu3yercs Ha (aKyIbTeTe BOCTOKOBEICHHS
U COIMATbHO-KOMMYHHKATHBHBIX HayK Kadeapoil  oOLIEeCTBEHHBIX CBs3EW, TypusmMa U
rOCTENPUHMCTBA.

Lenb mucHUIUIMHEL - ChOPMUPOBATH Y CTYACHTOB KIIOYCBbIC KOMIICTCHIINH, 3HAHUS, YMCHUS, HABBIKH,
HeoOXouMBbIe I Oy ryied mpodeCCHOHATBLHON ACSITEIbHOCTH, CBA3aHHbBIC C TOHMMAHHEM POJIU
MEXTyHAPOIHON TPYAOBOM IEATEIHPHOCTH B COBPEMEHHOM YKOHOMHUYECKOM Pa3BUTUHU B yCIOBHSX
riio0aaIn3aliy.

3aza4yy IUCUUIUIAHBL

® OBJQJIETh TEOPETUYECKUMHM OCHOBAMU MUIPAIMOHHBIX IPOLIECCOB, C(HOPMUPOBATH
YMEHHE IPUMEHATh METOJWYECKMM HMHCTPYMEHTAapui B IPAKTUYECKOM WM HAy4YHOU
NESTEIHOCTH;

e 0003HauUUTh 3aKOHOMEPHOCTH (HOPMUPOBAHUS MHPOBOIO pbIHKA TpyJda M KaHAJIbI
IIOCTYIUICHHUSI TPYAOBBIX PECYPCOB;

e JaThb ILEJIbHOE INPEACTaBI€HHE 00 SBOJIOIHUM, CTPYKTYpPE MHPOBBIX TpPYAOBOMH
NESTEIHOCTH;

® U3yYduTh MNPHUHLHUIBL, MOJEIU MEXAYHapOIHOW (YHUBEPCAIbHOM), pPErHOHAIbHOH U
HallMOHAJIbHOM TPYAOBOM ITOJIUTHKY;

e BBEIPabOTATH KyJIbTYPY HAYYHOTO MBIIUICHHUS, COBEPLUICHCTBOBAHNE YIEOHO-
OpPraHMU3alMOHHBIX YMEHHUH U HaBBIKOB.

JucuumnnuHa (Mo0y1b) HampaBieHa Ha GOPMUPOBAHKE CIAEAYIOUINX KOMIETCHIIHIA:
e VK-6 CnocoOeH ompenensiTh U pealu30BbIBaTh MPHOPHUTETH COOCTBEHHOW NEATEIHHOCTH U
CIIOCOOBI €€ COBEPILIEHCTBOBAHMS HA OCHOBE CAMOOLIEHKH
e [/K-1 Brnanenue nmpueMaMu U METOIaMH pabOTHI C IEPCOHATIOM, METOJIJaMU OIIEHKH KayeCcTBa U
pe3yJIbTaTUBHOCTH TPY/la ITIEpCOHAsa MPEAIPUATHS TYPUCTCKOW HHAYCTPUU
e [IK-5 CniocoOeH NpUMEHATh JUCTAHIIMOHHBIE TEXHOIOTUY TOBBIIICHHS KBATHU(PUKAITUU
MepcoHal1a MPEANPUITHI CPepbl Typru3Ma B PETUOHAX H/WIH TYPUCTCKUX KIIacTepax
B pe3ynbrare ocBOEHUS NUCHUTUTHHBI 00)Yaowuiicsi JOMKEH:
3HaTh OCHOBHBIE MOAXOABI K POPMUPOBAHUIO TPYIOBBIX OTHOIICHHIA
YMeTh pacnpenensaTh paboTy Mexay paboTHUKaMH c(hepsl Typu3Ma, ¢ y4eTOM HaubobIen
3(PEeKTUBHOCTU BHITIOJTHEHHS TTOCTABJIICHHBIX 3a]1a4.
Brnagets HaBbIKaMu pabOTHI C IEPCOHATIOM TYPUCTCKOW UHIYCTPHH.

Ilo pucuumivuHe MpeayCMOTpCHA NPOMCIKYTOYHAA ATTCCTAllHUA B (1)opMe 3auyema.

06111351 TPYAOCMKOCTb OCBOCHUSA JUCHHUIIIMHBI COCTABJIACT 3 3aueTHEIC CAVHUIIBI.
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ABSTRACT OF THE DISCIPLINE'S WORK PROGRAM

The discipline is implemented at the Faculty of Oriental Studies and Social and Communicative
Sciences by the Department of Public Relations, Tourism and Hospitality.

1. The aim of the discipline is to develop students ' key competencies, knowledge, skills and
abilities necessary for future professional activities related to understanding the role of
international labor activity in modern economic development in the context of globalization.

Obijectives of the discipline:

e master the theoretical foundations of migration processes, develop the ability to apply
methodological tools in practical and scientific activities;

e identify the patterns of formation of the global labor market and channels of labor supply;

e give a complete picture of the evolution and structure of the world's labor activity;

e study the principles and models of international (universal), regional and national labor
policies;

e develop a culture of scientific thinking, improve educational and organizational skills.

Discipline (module) it is aimed at developing the following competencies:
e UK-6 Able to determine and implement priorities of their own activities and ways to improve
them based on self-assessment
e PC-1 Knowledge of techniques and methods of working with personnel, methods of assessing
the quality and effectiveness of the work of the personnel of the enterprise of the tourism
industry
e PC-5 Able to apply remote technologies for advanced training of personnel of tourism
enterprises in regions and / or tourist clusters
As a result of mastering the discipline, the student must:
Know the main approaches to forming labor relations
Be able to distribute work among employees of the tourism sector, taking into account the
greatest efficiency of performing tasks.
Possess the skills of working with the staff of the tourism industry.

The discipline provides for an intermediate certification in the form of a test.

The total labor intensity of mastering the discipline is 3 credits.



